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•  Engage employers
•  Determine sector(s)
•  Design training program

• Identify funding
•  Align policies
•  Determine  

measurement  
and evaluation

•  High school diploma  
or equivalency

 • Bridge programming
 • Contextualized  

 skill training

 • Internships
 • On-the-Job Training 
• Apprenticeship
• Stackable and  

Portable Credentials

•  Dual enrollment
• Academic/personal  

support
 • Career ladder/lattices
 • Flexible schedules

 •  Customized training
 • Industry pipelines
• Work-based Learning
• Accelerated Learning
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KEY EDUCATION PARTNERS
 Secondary Education (RPOS) / Adult Education / Postsecondary Education / Training Providers

OTHER KEY PARTNERS
Businesses / Workforce Boards / Agency Partners / Industry Leaders


